REPORT OF THE PRESIDENT/BA
KEITH D. HILL
March 2019
SAFETY CTA AND PACE:
 This administration has taken the safety of all members very serious, as we push the CTA and
cities that we service to better assist us while we work. We have stepped up the fight for our
Brother and Sisters of PACE. PACE has a fleet, where not one bus is equipped with a shield and
leaving them open to anything. I’ve started the conversations with PACE about starting the
process to provide them. PACE seems to think there is no need to add them because the assaults
and attacks are very low. It’s about prevention and protection. Although the data may be true,
this administration will feel better if our members have some type of protection. As talks move
forward, we will be doing a survey at our PACE locations to see how the members feel about this
issue. No decision will be made, just talks until we get the members take on the issue. We will
keep all abreast as we move forward.
 Once again, we made our stance with the CTA about police presence and response time to
situations we are faced with. We will continue to push the city and CTA on these issues.

CTA PENSION AND RHCT:
 After coming out of trusteeship, Local 241 lost control of the Pension seat on the Pension Board.
As the second largest contributor and the largest Union in the Plan, we have always held this seat.
In 2015 the Local lost control to the trade unions. This administration came into office with this
as one of the goals for the local and it’s important to all to regain this seat.
 I’m proud to say as of February 2019 Local 241 achieved that goal. In addition, we have won the
chair of the RHCT. This is the first time since both have been created that the Local has chaired
both at the same time.

CONTROL CENTER MEETING:
 This month we met with the Control Center to discuss the tone at which they use to address
operators when assisting them. How they often ask us to use our cellphone to reach them, and
jump buses in the middle of the route. If any member feels that a controller is not assisting or
addressing them in an unprofessional manor please notify an Officer of the Local and please get
the controller number and name so we can address this.
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 If you break down and your phone is not working, DO NOT, I REPEAT DO NOT USE YOUR
CELLPHONE TO CALL CONTROL. The SOP that addresses this is attached with my report.
 We are to stop our follower or the bus on the opposite side of the street or a payphone. Yes, I
said a payphone good luck with that!!!
 We addressed the safety concern we have with asking operators to jump buses in the middle of
the route and not in a terminal. Not only are you putting the passengers at risk, but the driver as
well. Members if you have any issues or concerns when dealing with control, please reach out to
an Officer of the Local.

PACE SOUTHWEST:
 We attended a negotiation session for the Brother and Sisters of PACE Southwest. We were met
with a rejection of our contract proposals but we rejected theirs as well. We believe the Brother
and Sisters of PACE deserve a fair contract that protects their jobs, healthcare and wages.
 One of our major concerns was addressed and several meetings were scheduled for us to work
on improving the members’ quality of life with the work they pick; extra board seniority and
violations being done. This meeting was a great start and we will keep working to bring the
members a fair contract.

VACATION PICK AND CONCERNS:
 April is the month that full timers and part timers pick vacation. Full timers receive a paid vacation
according to the years of service. Part timers receive unpaid vacation according to the years of
being a part timer.
 We are finding out the problem is with full timers who take VRD’S and work block runs. Our
contract states you will be paid 8 hours for a day you take as a VRD. Our vacation is set up on an
8 hour a day and a 40-hour work week. Our contract doesn’t state anywhere that you would be
paid what your run pays. If you work block runs and your days are being shortened because CTA
is deducting hours, please reach out to the union. As far as what the contract states, I have
attached it with the report.
 11.6 VACATION FORMULA Each employee in the continuous service of the Authority as of June
1st will receive a paid vacation during the VPY in accordance with the following schedule,
provided the employee has worked at least two hundred (200) days during the previous
calendar year.
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 Years of Continuous Service
1 year but less than 2 years
2 years or more but less than 5years
5 years or more but less than 10 years
10 years or more but less than 20 years
20 years or more but less than 30 years
30 years or more

Vacation Allowance
7 consecutive days
14 consecutive days
21 consecutive days
28 consecutive days
35 consecutive days
42 consecutive days

Vacation Pay
40 hours
80 hours
120 hours
160 hours
200 hours
240 hours

Days
5
10
15
20
25
30

6.10 PAY FOR HOLIDAYS, VACATION DAYS, VACATION RANDOM DAYS AND CERTAIN OTHER DAYS OFF:
Full-time operators will be paid eight (8) hours per day taken for holidays, vacations, vacation random
days (“VRDs”), funeral leave, jury duty, injury-on-duty, military leave or is an elected or appointed Union
official on Union business. If a holiday occurs on a scheduled day off, the operator will be paid eight (8)
hours at straight time pay and the holiday pay will not count as time worked. If the operator works the
holiday on his or her scheduled workday, the operator shall be paid eight (8) hours holiday pay plus time
and one-half (1 ½) for all time worked on that day. Holiday pay for a scheduled day off and holiday
premium will not count as time worked.
RIDERSHIP:
 Every pick we hear the members’ concerns about how the runs look. This administration has tried
to take steps to address the issues from the members’ concerns about late reliefs, swings to
overall better runs. One of the major concerns that we are faced with is the ridership number
and the fact that they tell us ridership is down. We do not agree with the CTA and their data in
this case. We have been fighting to protect the headway on the runs which will make Brothers
and Sisters work harder going down the street.
 We are asking everyone to count/register everyone that boards your bus, including yourself. If
you are at the end of the line and people board your bus when you come back, just push the
appropriate key to count them. Please do not argue or force a fare, remember no fare disputes.
Counting the people on the bus is more important to us now, to protect our work and increase
the money of the runs. I’m asking all to do this to protect our work. I refuse to believe ridership
is down.

INFRASTRUCTURE MEETING:
 During the month of March, Local 241 was asked to join and sit on a Federal Infrastructure
Committee to talk and add our point of view on the state’s needs. Our committee members
consist of President Keith Hill, ABA Maintenance Marqueal Williams, Executive Board Member
(PACE) Caesarie Montgomery and Steward (74th Street Garage) Michelle Townsend. We were
made aware of the push for electric buses and the funding level changes they are attempting to
put in place that will help us as a union.
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ELECTION COMMISSIONER:
 Section 20 ELECTION COMMISSIONERS
(a) In April of the same year as the elections shall take place, the Executive Board shall elect five (5)
Members in Good Standing as Election Commissioners to assist the Financial & Recording
Secretary Treasurer with supervising elections for elected positions held by the Local Union. If
an election service will be used by the Local Union to conduct the elections, the Executive Board
shall decide whether Election Commissioners will be necessary.
(b) Each member elected as Election Commissioner by the Executive Board shall file his or her
written acceptance within five (5) calendar days of being elected as Election Commissioner and
submit it to the Financial & Recording Secretary Treasurer.
LEGISLATURE UPDATE:
 As our bill HB 0328 works its way through Springfield and a bill from the International and both
Locals have a bill working its way in DC, we must continue to keep our story out in the forefront.
I’m asking for Local 241 to have another Lobby day in Springfield again similar but I hope bigger
than last year.

In Solidarity,

Keith D. Hill
President/Business Agent
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1st Vice President
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2nd Vice President

Toi W. Bowers
Financial Recording Secretary -Treasurer

Marqueal Williams
Assistant Business Agent - Maintenance
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March 01, 2019

MEETING NOTICE
Our next Mass Membership Meeting will be held May
7, 2019. The first Tuesday of the month.
Meetings will be held at: 10:00am, 2:00pm, 4:00pm & 7:00pm









Call to Order by President
Roll Call of Officers and Executive Board
President’s Report
Financial Report
Report of the Officers
Old Business
New Business
Adjournment

**LOCATION**
ATU Local 241
1613 S. Michigan Ave
Chicago, IL 60616

(Parking will be available for all 4 meetings in the lot of True Rock Ministries located
57 E 16th St., Chicago, IL 60616 on the corner of 16th & Wabash)

Keith D. Hill

President/Business Agent

Toi Bowers

Financial Recording Secretary-Treasurer

AFFILIATED WITH THE C.F.L. & I.U.C. - I.S.F.L. & C.I.O.

